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The Lifelong Learning Entitlement (LLE):

A practical snapshot of what’s changing —
and how institutions can get ready.
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The UK’s most significant higher education reform in decades.

What is the LLE?
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A !ifetime tuition fee Available to learners Funding applies to full Learning can be built up
entitlement of £39,160 up to age 60 degrees, Higher Technical | | overtime, with increasing Key shift:
Qualifications (HTQs) & potential for credit transfer - i q
individual modules instituti rom linear aegrees
_ JAS )L )\ across Institutions

flexible, modular pathways

Equivalent or Lower Qualification (ELQ) rules relaxed, allowing
learners to retrain in new subjects regardless of prior degrees.

LLE rollout timeline

Key dates institutions should prepare for

September
Modular Expression of SLC Course Learners can apply for First LLE-funded
Interest (EOI) window Management Service LLE funding via the new courses & priority skills
opens for providers (CMS) goes live for LLE student finance portal modules begin

course uploads

The window to prepare is narrow — readiness must start now

Why this matters to universities

LLE changes the operating model

Learning & Delivery: Operations: Financial Context:
e More registrations & awards issued, more

frequently

e Learners will increasingly
combine modules from
different institutions

Fees capped below inflation

e Rising costs and pressure on
e Systems must support entitlement checks via sustainability
e Min. 30-credit units SLC services during enrolment
(standalone or bundled)

replace linear pathways

e Need for diversified and
scalable revenue models

e Institutions must securely issue and verify

e Higher verification & record-sharing demand

Bottom line: LLE increases complexity, volume and pace

Credentialing is the engine
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@ Trusted digital credentials power LLE success

With modular learning, institutions Institutional benefits: Learner benefits:
must securely issue and verify: e Automated issuance and instant e 24/7 access to verified records
e Transcripts verification e Instant, shareable credentials
e Certificates and diplomas e Reduced admin and print costs e Portable recognition across employers
e Digital badges and micro-credentials e Scalable operations for higher volumes and institutions
e Letters, statements and official records e Compliance-ready data for HESA and
SLC reporting
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Five steps to LLE readiness

A practical readiness roadmap: Q

Update admissions Enhance credentialing

Prepare for non-traditional workflows

applicants by removing
ELQ barriers & enabling

real-time loan balance
verification.
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Prepare your credentialing
processes to handle a higher
frequency of modular &
short-course completions.

Prioritise HTQ &

Review fee

Ensure your Student industrial strategy structures
Information System (SIS) modules Align modular pricing with
can record the credits & Identify modules (min. 30 the new credit-based fee

"parent course" links credits) in priority skills sectors limits to ensure compliance

required for new HESA aligned to priority skills areas with OfS regulations.
data fields. for early rollout.

What early movers gain

The advantages of acting early:

e Access to new learner markets (career changers,
upskillers, returners)
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e Scalable modular and HTQ offerings

e Stronger trust with learners and employers
Early readiness =

competitive advantage
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e Operational efficiency before funding launches

e Reduced risk of last-minute compliance pressure

Prepare for the LLE

See how trusted digital credentials
support LLE readiness and help
Institutions scale modular learning with
confidence.

Download your free
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